
 

 
Person Specification 

 
Job Title: Lecturer in Sport and Exercise Psychology (HS12/39) 

Faculty/School/Service: Faculty of Health Sciences 

The qualifications, experience, knowledge skills and personal qualities outlined below provide a summary of what is required 
to carry out this job effectively.  They also form the selection criteria on which a decision to appoint will be made.  Please 
ensure that you provide evidence of how you meet the criteria in your application. 
 

No Selection Criteria Description Essential [E] or 
Desirable [D] 

Assessed 
by * 

1 
 
A first degree in Psychology,  Sport and Exercise Psychology or a related discipline 
and to have achieved, or be close to completing, a relevant PhD 
 

E A 

2 Registered professional accreditation (or be close to completion) in the area of sport 
and exercise psychology   E A 

3 A relevant teaching qualification and HEA Fellowship or willingness to achieve these          E A 

4 
 
Experience of teaching in higher education and understanding of Further Education 
sector 
 

E A/I 

5 A commitment to scholarship, employability, learning and teaching E A/I 

6 Excellent interpersonal skills with the ability to communicate and present clearly E A/I 

7 Experience of on-line VLE teaching environments and technology enhanced learning 
or a willingness to learn E A/I 

8 Demonstrate the potential to contribute to the research in the School of Psychology, 
Sport and Exercise E A/I 

9 Research outputs and peer reviewed publications E     A/I 

10 
 
The ability to work both as a member of a team and independently 
 

E A/I 

11 Knowledge of sports and health related policy and initiatives E A/I 

12 
 
Previous experience of Award/ Module management of/ in undergraduate or 
postgraduate courses  
 

D A/I 

13 Previous or current experience of enterprise working in applied practice (such as 
professional clubs) and/or clinical environment D A/I 

 

*Key 

[A]  Application form 
 
[I] Interview 

 

To be assessed against the information provided in the relevant steps of the application 
form and the evidence required under Section 4, ‘Supporting Statements’ 
To be assessed during the interview process including selection tests or presentation, as 
appropriate 

 

 


